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ENDS 2.1

Strengthen our inclusive system to be anti-
racist, atfirming, and equitable; To honour
diversity and welcome all students.
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Anglophone South School District POLICY NO. ASD-S-368

Antiracism and Equity

Category Educational Services
Adopted February 2025 Revised

Policy Statement

ASD-S recognizes the inherent dignity of all individuals and the right to a safe, respectful, and
supportive learning and working environment, free from racism, discrimination, and harassment. This
policy establishes a framework for promoting racial equity and inclusivity within our schools, and our
expectations for identifying, preventing, and addressing all forms of discrimination and racism in
ASD-S.

We celebrate the diverse backgrounds of our community and are committed to promoting
understanding, respect, and equity for all races, cultures, and ethnicities. This document emphasizes
racial and cultural diversity, but the same principles apply to all forms of diversity and inclusivity, such
as colour, religion, national or ethnic origin, language group, sexual orientation, gender identity, age,
socio-economic situation, neurodiversity, or disability.

This policy applies to all learners and individuals who fulfill a job or role in ASD-5. This includes, but is
not limited to all employees, volunteers, and coaches. The policy applies at all times when an
individual represents ASD-S in an official or unofficial capacity.
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1. REPORT

Contact district
EE ] Fl.fl:lr
ltation &5

Followw up with the
studant and their
guardianis)

how educators can respond with equity at the forefront of their response

2. DOCUMENT

Powvar School
Incident reports
(chetail beshawour in

notes)

Document tha
follow-up process
fwhio, what, whens &
whan)

If thera is a threat
or risk of
immediate hanm to
salf or others follow
Crisis B

Protocol |contact
ESS Coordingtor
where spproprigks)

3. ACT
Elameantary

Tieri

= Have conversation
with all involved
fperson hermed,
PESsOn responsite
for ceusing harm,
witnesses, admin, &
Frrancians}

Toerd
= Buspension®*
=  Inform gusardian(s)

Tierd

= Buspension®*

= Re-antry meatng
with guandian(s)

3. ACT
Middle School

Tierl

Heve conversation with all
invobred [pemson who is
harmed, person who caused
harm, witnesses, oomin, &
[Frranchiars)

Der?d  orzecondoffarmse

Iriform guardian(s)
In-scheol suspension™
Discuss consaquence &
provide opportumnity for
accountahility freflsction
activity during in-schood
SEMSOEN S0

Tierd — orohicdoffonse

Suspension®

Infonm guardian(s]
Re-amntry maatng with
guardian{z)

3. ACT
High School

Tiari

= Heve conversation
with all involved
(person who is harmed,
peson who caused
hanm, wilresses,
edmin, & prrandians|
Discuss consequence
& provide opportumity
for accountability
freflection eciinty)

Der2&3d

= Buspension®
Conzeguenca &
Accountability
(additionel refl=ction
arhivity)
Re-amtry maatng with
guardiania)

Pathways to Human Rights Discourse

* SUSPENSION
CONSIDERATIONS

TYPES & LENGTH

In-schoolfiout of
schoolElternate

SUEpensions

Suspension types &
lengtha may vary from 1
o5 deys depending on
the nature of the evant

Remaowval from the
common laaming
envircnment is to
protect the person
harmed and ansure
regtorative, effective
imtarsentions for all

Discuss consaquence &
provide opportunity for
accountability
(taka-horme reflaction]

CONTACT PROCESS 4. CIRCLE BACK

Follew-up with parson harmed through proactive
check-ing {offer additional supports! s neaded)
Filleww-up with offender throwgh proective check-ing
Documant what hes been dona [rastomtive approsch]
Follew-up with guardian(s) to inform thet eppropriate
gciions have been teken

= [f Anti-Racism, Equity, Diversity & Inclusion [AED]) Team cannot be directly
Bct Education Support Services Coordinator for support

This Process Map was developad in collaboration with Bhe ME Intra- prosi ncisl JEDH Group. xA g
iz based on Pedfmveys to Humnen Agils iscourss process mag ard 8 cooo m pamyin @ resources ongnally creabed by Mathaniel Fells & Tracy Landry, I_ T .-\l»,\} A s n _s
anc thes Anti-Discrimination Achisony Committse in Anglop hone East School District [Hay 2024). i

Updated September 2024 for implementation with Anglo phone South School District's Anti-Racism Policy:




Pathways to Human Rights Discourse

how educators can respond with equity at the forefront of their response

This P Map wan developed in collaboration with the NE intr-provincial JEDI Group.

rﬂaﬂ-HarmfulStoraotyplng B fmmm Scenarios R
« Inappropriate cultural references Elementary Middle School High School
2SLGBTQIA+ community, newcomers, racialized people disability, their peers to say indigenous personasa  student’s textured hair.
t‘::llmw SRS “vinegar” very slowty. “red appie”.
- & 7
- N E
Tier 2 - Repeated Offenses and/or Exclusionary Actions Example Scenarios
« Continued use of discriminatory language of actions targeted at an individual or group _ Elementary Middle School High School
+ Exclusive behaviour or actions taken against a group of individual based upon race, gender, culture, " bkl - IS
refers to their recess continually 88 “Indian giver.”
classmate as exclude queer kids from
monkey " play. They refusetouse A white student wants to

It is based on Fathways to Human Rights Discourse procoss map end sccompanying resowrcos orginally creatod by Nathaniel Fells & Tracy Landry,

and the anti-Discrimination Advisory Cammitiee in Anglophone East Schaol District (May 2024).
Updated in lanuary 2025 for implementation weth Anglophone South School Distncts Anti-Racism Policy.
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ASD-S Artracm B EguRy - Aopendix page 11
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Antiracism Summit

Tuesday, November 12th, 2024
Meenan’s Cove
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Meenan’s Cove
October 22nd 2024

Because “ho cares?
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HOW DO WETEACHTO
+ DIVERSITY?

Promote awaren

engaging st

individual

members

express their unique dentities.

CREATE A DIVERSE ENVIRONMENT

Diiversify classroom and school lbrares to reflect a range of cultures, identities,
e mperiencss. Incorporate diverse perspectives across subjects, and Lae
inclusive practices—such as incuding pronouns in emall sigratures and ensuring
achool forma are gender-reutral and nchusive of all caregiver types. Normakes.
Farrily dversity in evenyday classroom and school e Actively embrace and upift
underregreserted voices by mobing groups e the Student

Representative
Councl (SRC), Culture Club, andjor Gender & Sexusity Aliancs (354] in discussions:
] dletision-making to ensure al identities are sten, haard, and vihed

| Celebrating Families Lesson Guide

This ) will e # i o o, Patadie) o - e feomi strengthening Social

diversity as g key port of understonding and respecting ane anather. By highiighting the value of
i in b hves and others, students are encouraoged to buid o sense of indusivity. empothy. and

BE AWARE OF YOUR OWN BIAS
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Chort poper and markers

Lesson Structure
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Moving Forward to next year...
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2025-2026 School Year

* September 237 Equity Summit

* October 8t 4t R GSA Day

* October 21% Middle Level GSA Day

* October 2025 Egale Workshops

* October 28" Mental Health Youth Forum

« November 18th Antiracism Summit
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PROGRAM

“Cultivating a Sense of Belonging and Inclusivity that

n , Empowers and honours All Learners”

Presented by Danielle Kidd (ASD-S) and Allison Bent (EECD)
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g Under the Leadership of:

Lissa McNaughton-Dickie, Regional Director of Early Childhood Services™« "o od
Ryan Price, Director of Curriculum and Instruction Y
Shonna Martin - Subject Area Coordinator ASD-S

Our Current Bridging Team:
Danielle Kidd - Early Learning Literacy Coach ASD-S
Allison Bent - Early Learning Consultant EECD
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KNOW......

When children and families feel

that they don't belong, they will

stop engaging in their learning
community

-Kindergarten student
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Creating a Data Tool ‘ )

December, 2023 |

BRIDGING ASSESSMENT TOOL RESULTS
Belonging: BIPOC
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Data TooIlResuIts %

- .‘
October, 2024 Year 2 Participants : May, 2025 Year 2
BRIDGING ASSESSMENT TOOL HESU[TS BRIDGING ASSESSMENT TOOL HESlll.TS
Belonging: Allyship Belonging: Allyship
@ learning @ Experimenting Pursuing Reflecting @ leorning i Experimenting Pursuing Reflacting
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Achievement

Belonging

Honour diversity and welcome When children feel a strong

all learners; every learner sense of belonging in their

feels safe and represented in Achievement

environments, they are
all Learning environments

empowered to achieve
success

I COMPETEMCIES ;
H

Professional Competence
Equity

Professional
Competence

Enhancing instructional practices

through coaching and ongoing support; Strengthen our inclusive

system to be anti-racist,

materials/resources tailored to

research questions; PL opportunities affirming and equitable

and guest speakers
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cators and Teachers in Action:

Braille Alphabet
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\ "Growm;? ogérbhg[;‘A Collaborative Klndergart n Al
- “Project .
{_ P
| This art piece is a celebration of diversity, kindness*8né
beauty of collaboration. The colour purple symbolizes kl dness,
empathy, and respect—values that matter more than e
appearance, size, or shape. Each flower is unique, featuring a
variety of shapes, sizes, and skin-tone colours to reflectthe
beauty of human diversity. “We all look different—we all are
. different.” The project was a true team effort. Every student
_ contributed, and they quickly learned the joy and importance of
. collaboration. As one child said, “We all did it together! We
couldn't have done it on our own.’
‘Growing Together" is more than just a piece of art—it's a
message from our youngest learners about acceptance, unity,
and the incredible things we can create Whenwe worktogether.
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