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Ends Policy 2.1 commits us to:
• Safe, welcoming, and inclusive schools for all
• Respect for diversity and human rights
• Strong relationships and sense of belonging
• Culturally responsive and equitable practices

Our focus:
• Moving from intention → cons is tent , sys tem- wid e  p rac t ic e

What We Are Accountable For



“In the child’s highest interest, all normal steps of 
de ve lopme nt  should  be  respected a nd validated t o  

a c hie ve  t he ir  full potential . De ve lopme nt a l e xpe r t s  s t re ss  
t he  impor t a nc e  t ha t  any exploration of gender identity  

or sexual orientation  a re  a n int e gra l pa r t  of  healthy 
development , a nd  t ha t  e a c h c hild’s  rhyt hm should  be  

re spe c t e d . The  ne e d  for  c hildre n a nd  yout h t o e xpre ss  
t he mse lve s  freely , authentically , a nd  safely is  impe ra t ive  

for  a  healthy society .”

-  New Brunswick Medical Society 



What’s changing:
• Inclusion is becoming visible and normalized
• GSAs seen as core to school culture
• Shift from reactive responses → p roac t ive  

affirmat ion
• Share d  language  around  id e nt ity, b e longing, 

and  re sp e c t
• SOGI Champ ion in all sc hools  in ASD- S

Impact:
• Stud e nts  are  inc re as ingly e xp e rie nc ing 

sc hools  as  safe r and  more  affirming sp ac e s

Cultural Shift 
Across Schools



Growth in student leadership:
• GSAs expanding and revitalized across the 

district
• Student - led initiatives:

⚬ Coffee  houses , Prid e  events , awareness  
c amp aigns

• Sec ond  annual d is t ric t - wid e  Prid e  Week 
c oming up  in May 20 26 .

• Inc reased  mid d le - leve l engagement
Impact:

• More  s tud ents  fee l seen, c onnec ted , and  
rep re sented

Student Voice & 
Belonging



Educators are growing in confidence:
• Responding to harmful language and 

behaviour
• Supporting 2SLGBTQIA+ students
• Embedding inclusion into everyday 

practice
Key structures:

• SOGI Educators Network
• Shared response frameworks
• Ongoing professional learning

Impact:
• More consistent, skilled adult response = 

safer environments

Building Adult 
Capacity



DIP ALIGNMENT

The Mosaic Rubrics  reflect Anglophone South School 
District’s commitment to safe, inclusive, and equitable 

learning environments. Designed for K –2, they support the 
District Improvement Plan’s focus on Belonging —ensuring all 

learners and staff feel safe and valued . Through 
developmentally appropriate guidance on cultural diversity , 

allyship , Wabanaki education , and multilingualism , the 
rubrics help students explore identity, fairness, and kindness 
while supporting teachers to  embed inclusive practices . The 

Mosaic Project  builds a foundation for an  anti - racist , 
affirming education  system where every child feels seen, 

valued, and able to thrive.



This work is not isolated — it ’s  sys te mic :
• Strong sup p ort  from d is t ric t  

le ad e rship
• Alignme nt  with Polic y 713 and  e q uity 

p riorit ie s
• Inte grat ion into sc hool and  d is t ric t  

p lanning
• Collab orat ion ac ross  role s :
⚬ Ad min, c ounse lling, te ac he rs , 

c ommunity

Systemic 
Leadership  
& Alignment



Beyond the classroom:
• Stre ngthe ne d  c ommunity p artne rship s
• Ant irac ism Summit  and  inte rse c t ional foc us
• Inc re ase d  t rus t  with s tud e nts  and  familie s

What  we ’re  se e ing:
• More  s tud e nt  e ngage me nt
• More  e d uc ators  se e king sup p ort  and  

re sourc e s
• More  op e n c onve rsat ions  ab out  id e nt ity and  

b e longing

Community Equity 
& Impact



Thank you!
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